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Information tech hiring rises

Computer network,
database field grow,

Forecast for big
growthin IT
security jobs.

ByLaura Ralpe_s
“Forthe AJC

In early January, the
German-based glob-
al integrated materi-
als and technology com-
pany ThyssenKrupp an-
nounced plans to locate
its IT headquarters in _
Alpharetta.

*  The company’s new
North American IT
Shared Services facili-
ty will serve all its North
American operations, in-
cluding an elevator prod-

. ucts manufacturing oper-
ation and four other divi-
sions in Georgia. A

it also will bring a $30
million investment and
110 jobs to Georgia.

ThyssenKrupp’s an-
nouncement is a good ex-
ample of what experts
are predicting for 2011 -
employment in informa-
tion technology is on the
upswing. Computer net-
work, systems and data-
base administrators will
have excellent job pros-
pects, with.employment
growth projected at 30
percent from 2008 to

' 2018, according to the Bu-

reau of Labor Statistics.
“With businesses more
and more dependent on

information technology,
and the industry chang-

.ing so fast, there is going

to be a premium placed
on higher-end IT skills,”
said Brian Barnier, a writ-

.| er, business and technol-

ogy adviser and member
of ISACA, the internation-
‘al organization that pro-
vides practical guidance,
benchmarks and training
for all enterprises that use
information systems.
“The greatest growth is
going to be in information

*| security jobs,” Barnier

said. “With IT integrated
into business operations,
companies are challenged
to take the risk out of us-
ing technology systems.
Many of the new jobs will
bein thatarea.”

Dice.corm, a career hub
for IT professionals, pre-
dicted a 69 percent in-
crease in information se-
curity jobs this year. High
job growth is expected in
network security, appli-
cation security, forensics
and security engineer po-
sitions. .

Barnier said sever-
al factors are driving IT
jobs in this direction, in- &
cluding the exploding
amounts of data at risk
due to increasingly com-
plex technology systems;
lean operations that leave
companies more vulner-
able to risk; and an in-
crease inregulation in da-
ta privacy.

“Health care must be
even more concerned
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“With businesses more and more dependent on Information technology ... there Is go-
ing to be a premium placed on higher-end 1T skllls;" sald Brlan Barnler (left), with Stacy
Gensler, ISACA chapter presldent. Leita Cowart Special
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Versatile
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‘with HIPPA regulations
with more hospitals and
doctors offices moving
to electronic medical re-
cords; and the new Dodd--
Frank legislation will _
have a huge impact on
the banking industry,” he
said. N
Financial institutions
and other corporations
must also protect them-
selves from cybercrime
and an increasing number
of malicious attacks that
cause information system
failure or leaded data.
“Companies and re-
cruiters look to us
[ISACA] to help them
create job descriptions
that fittheir changing IT
needs, and job seekers
are hungry to know the
skills that will be most in
demand in the future,”
said Stacy Gensler, man-
ager of internal audit with
Cousins Properties Inc.
and president of the At-
lanta chapter of ISACA.
“We keep our members
and educational institu-
tions aware of the trends
and provide the informa-
tion and training profes-
sionals need to grow their
careers,”
The Atlanta chapter
of ISACA has more than
1,150 members, with 60
percent holding CISA
(Certified Information
Systems Auditor) certifi-
cation. In 2010, the chap+
ter hosted 10 educational
events and sponsored its
third annual Geek Week
conference to let IT pro-
fessionals network and
learn from each other.
"The key growth ar-
eas now are risk, security
management and IT gov-
ernance,” Gensler said.

“Savvy technology profes-
sionals are acquiring the
skills and knowledge to
meet the new demands.”

More than 4,800 pro-
fessionals worldwide
have earned ISACA’s new
Certified in Risk #nd In:
formation Systems Con-
trol (CRISC) certification
since April.

“The information tech-
nology professional’s role
is changing,” said Da-

vid Barton, a principal
with UHY Advisors, one
of the nation’s top 20 tax
and business consulting
companies and a mem-
ber of the Atlanta chapter
of ISACA. “It’s no longer
enough to be a good tech-
nologist. IT professionals
need to understand the
business they’re in and
know how to manage and
adapt technology within
their industry.” *

Companies need more
than a network engineer
who knows how to click
things together and make
them work, Barnier said.’

“The network engineer
needs to understand the:
business value of that net-

“The key
growth areas
now are risk,
security
management
andIT :
governance.”

Stacy Gensler
Presldent ISACA

waork,” he said. !

Gensler is seeing more
IT people sitting on lead-
ership teams and telling
companies how to buy
and manage technology
in order to meet their bot-
tom-line objectives.

“The shift is from
trained professional to
manager, as more com-
panies align their IT and
overall business opera- |
tions and goals,” she said.

For that reasons, soft
skills are needed as much
as hard skills. IT profes-
sionals need to know
about business opera-
tions, how to communi-
cate and how to manage
people. '

“We tell people who
ask-how they can find a
job and make more mon-
ey to acquire more man-
agement skills,” Gensler
said. - L

Barton sees anoth-
er paradigm shift com-
ing with cloud compit-
ing [virtual serversavail-
able over the Internet].
Instead of storing their
data on their own servers,
more companies are stor-
ing data on the Web.

“When businesses need
to share information from
one office to another, it’s
fast and efficient to use
Google Dacs, but the risk
goes up,” Barton said.
“All it takes is one mis-
take by an infrastructure
manager to expose huge
amounts of data.”

Yet, with companies
squeezed to the bone, se-
curity is not as high a pri-
ority as productivity. If
workers can do more
work through wireless
mobile devices and clond
computing, then many
companies will be will-
ing to take that risk, Bar-
ton said.

“Not only will cloud
service providers be hir-
ing, but we are going to
need people within busi-
nesses who can weigh
those risks and meet the
challenges that come with
cloud computing,” he
said. “That’s a snowball
that is accelerating rap-
idly.”
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ACCOUNTING
HOUSING AUTHORITY OF  +
THE CITY OF SPARTANBURG, 5C
Senlor Budget Analyst Position
The Spananbulg Housing Authority s seek-
ing a Senlor Budget Anafyst to asilst the Au-
thority in its finandial, budget and deveXoY—
ment operations. This position is responsible
for the development, contral and reporting
ol Agency annuab budiau for afl houslng
progrims to Indlude; Public Housing, Section
and Mod Rehab, Capital Fund Program,
Tax-Credit projects, and other affiliates of the
Authority, Assists In performing financial
rojections, analysis and securing financing
or development projecs and surves as
project manager for eritical profects.
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Employment Guide Not_lcé:

BS In Business, Finance, Accounting or Public

Administration With 5 yean of recent pro-

gressively responsible -":dr{\[:;nluvuivz and
n the

AUTOMOTIVE ¥
A% § Garage, LLC dba A & § Auto Servlces, In
Allanta, GA, needs a Shop Supervisor with
TFwo yrs. of €xp in the job affered Supervisl
two employees & assists in daily operations o
the shop. Schedules staff & stays within the
budget restraints. - Asint I ceparation of
weel

recelpts, hazardous waste reports & payroll
reports utliizing MS Excel. Assists in main-
talning part & shop supply inventory, ob-
talning customeér approval on estimated cost
of all mechanita! work performed. Computer
exp using MS Excel & Word. Send Resume to:
asautoservicesea@gmallcom or Fax {404}
383.0591. i

AUTUMOTIVE

HODY SHOP ESTIMATOR
Jim Tidwell Ford

seeks Elreﬂ!n(ed Fody Shep Estimator.
Preferred Pathways experlence.

Friendly wark environment

Competitie pay and exsellent benefit

Contact Chrls Crist 678.784-1288,

and of budaau. |
hudPE\irég experiance and Master’s degree is
preferred. 4

Submit resume and salary requirements by
0211572011 to Angel V/est, HR Manager, Spar-
tenburg Housing Authorify, 201 Caulder Ave-
nue, Suite A, Spartanburg, SC 29306 or email
to awest@shascorg. EGE.
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employment that are not bona fide Job
offers. \We also do not knowingly accept
advertisements that discriminate on an(
Mlegal basls or that are otherwise lllegal.
Far i regarding
practices, call the Georgia Equal

Commission at (404) 562-6800. The Georgla
Assaciation of Personn 2 )
has a rigld Code bf Ethios to which al
employment agency members must | oliow.

" | environment, works wel

Atlanta\Smyrna Company s rew hiring for

experienced admlin personnel. Requlre-

ments indude perlarmln? In a fast-paced
under pressuse,

detall oriented, strong work ethic, able to

multi-task, and working knowledge of Ex-

cel. Please fax resume and salary require-

ment to: 770-858-5980

Attn: K, Carson .

RE: Admin Position AJC0721 CH

or to file a <al
(270} 952:3176. Positions vary. We encourage
ou to

ADMINISTRATIVE
Assistant

a H
aspects of any_job you are considering.

~_posltions available, Commercia

1
Frntfactar. Alpharer= = *

AUTOMOTIVE

aid
Constructlon o has an_Immediate opentﬁ? e
2.

for an Off-Road Heavy Equipment Mechan|

and Field Service Tech. Min, 5 - 10 years of °

!lr. Aust have own tools, Travel reqd. Ben-
efits package. Faxresumesto 770-482-7828

AUTOMOTIVE
HEED

ASE Certified

Automotive Technician
for downtawn Atlanta, !
Must have eaperience. *
5 j b Icome.

* Fiendly work environment. ‘| '
€all 404-351-6274 or 404-563-8215

AUTOMOTIVE
Roswell Infiniti
of North Atlanta

Sales Consultants New and Pre-ovined

dy sales reports, recondiliation daily cash !



